The application of unisex annuity tables to retirement plans.
Protections in pension law meant to increase women's pension income must be reevaluated in light of the increased use of defined contribution plans. One such protection is discussed: the requirement that pension plans use unisex annuity tables in calculating monthly benefits for retirees. Its usefulness is examined when applied to defined contribution plans. Legal reforms necessary to insure the use of unisex annuity tables are examined.